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Diversity of workers employment conditions
and industrial dental health

Atsushi Ohyama
(Health Administration Center, Tokyo Head Office, Kobe Steel, Ltd.)

Key Words : occupational health, occupational dental health, non-regular workers, employment formats,

employment conditions

In Japan, the labor force is shrinking because of the falling birthrate and the aging population. In order for

each company to maintain current workforce, it is necessary to secure adequate human resources. However,

the employment conditions of workers are not necessarily good. The proportion of non-regular workers con-

tinues to increase, and their employment conditions are diverse. Since the diversity of employment conditions

of irregularly employed workers has various influences on health care systems in their workplaces, it is nec-
essary for us to consider occupational health measures including oral health promotion that can be applied

to non-regular workers.
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